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Legislation Details

File #:  Version: 1TMP-7363 Name:

Status:Type: Action Item Miscellaneous

File created: In control:4/27/2023 Human Resources

On agenda: Final action:12/12/2023

Title: Recommendation to conduct a performance evaluation of Washoe County Manager Eric Brown,
including a discussion of the results of the 2023 Performance Feedback Survey; to adopt priorities
and expectations for the County Manager; and discussion and possible action to approve a single
lump sum merit bonus for the County Manager (current base salary is $331,115.20) in an amount to
be determined by the Board, to amend Section 2.A of the County Manager’s Employment Agreement
to extend the term of the Agreement for one (1) additional year to November 21, 2025, and to amend
Section 2.C of the County Manager’s Employment Agreement to increase severance pay from six (6)
months of the Manager’s annual base salary to twelve (12) months of his annual base salary, and if
approved, to authorize the Chair to sign the amendments, and to authorize the Comptroller’s Office
and Human Resources to make all necessary adjustments. Human Resources. (All Commission
Districts.)  FOR POSSIBLE ACTION

Sponsors:

Indexes:

Code sections:

Attachments: 1. Staff Report - 2023 County Manager Performance Evaluation, 2. Attachment A - Survey Invites
2023, 3. Attachment B - Survey Results 2023, 4. Current Agreement & Amendments, 5. Human
Resources PowerPoint Presentation
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