
State of Nevada
Department of Health and Human Services

Division of Public & Behavioral Health
(Hereinafter referred to as the Department)

SUBAWARD AMENDMENT # 1

Agency Ref, #: SG-2024-00058-1

Budget Account: 3161

Program Name:
Southern Nevada Adult Mental Health Services (SNAMHS)
Bureau of Southern Nevada Adult Mental Health Services
Marla Robinson / marobinson@health.nv.gov

Subrecipient Name:
Washoe County Sheriffs Office
Rebecca DiMaggio / sogrants@washoecounty.gov

Address:
6161 W Charleston Blvd
Las Vegas , Nevada 89146

Address:
911 Parr Blvd
Reno, Nevada, 89512-1000

Subaward Period:
03/15/2024 through 06/30/2027

Amendment Effective Date:
Upon approval by all parties.

This amendment reflects a change to:     X Scope of Work        X Term        X Budget        X Funding Source
Reason for Amendment: To extend subaward term, update scope of work and budget.

Required Changes

Current Language: Total reimbursement through this subaward will not exceed $5,889,962.00. See Section B, C and D of the original 
subaward.

Amended Language: Total reimbursement through this subaward will not exceed $15,881,917.00. See attached Section B,C,D revised on Mar 
15, 2024.

Approved Budget Categories Current Budget Amended Adjustments Revised Budget

1. Personnel $2,902,568.00 $3,513,111.00 $6,415,679.00

2. Travel $0.00 $0.00 $0.00

3. Operating $30,001.00 $30,001.00 $60,002.00

4. Equipment $55,619.00 $55,618.00 $111,237.00

5. Contractual/Consultant $2,743,274.00 $4,953,649.00 $7,696,923.00

6. Training $0.00 $0.00 $0.00

7. Other $158,500.00 $1,439,576.00 $1,598,076.00

TOTAL DIRECT COSTS $5,889,962.00 $9,991,955.00 $15,881,917.00

8. Indirect Costs $0.00 $0.00 $0.00

TOTAL APPROVED BUDGET $5,889,962.00 $9,991,955.00 $15,881,917.00

Incorporated Documents:

Section B: Description of Services, Scope of Work and Deliverables revised on Mar 15, 2024

Section C: Budget and Financial Reporting Requirements revised on Mar 15, 2024

Section D: Request for Reimbursement revised on Mar 15, 2024

Section E: Audit Information Request revised on Mar 15, 2024

Section F: Current or Former State Employee Disclaimer revised on Mar 15, 2024

Section G: Business Associate Addendum revised on Mar 15, 2024

Section H: Matching Funds Agreement revised on Mar 15, 2024

Exhibit A: Original Notice of Subaward and all previous amendments

By signing this Amendment, the Authorized Subrecipient Official or their designee, Bureau Chief and DPBH Administrator acknowledge 
the above as the new standard of practice for the above referenced subaward.  Further, the undersigned understand this amendment does 
not alter, in any substantial way, the non-referenced contents of the original subaward and all of its attachments.

Name Signature Date

Darin Balaam, Washoe County Sheriff

Drew Cross, Bureau Chief

for Dena Schmidt, Administrator, DPBH
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Non-Federal Source Of Funds % Funds Amount Budget Account Category GL Function Sub-Org

GFO ARPA 37.09 $5,889,962.00 3161 64 8516 n/a n/a

Job Number: 21027A21 Description: ARPA Allocation #24JBMHP01, FAIN, SLFRP2634, CFDA 21.027, Period of Performance/Budget 
Period 12/13/23-12/31/25

GFO ARPA 62.91 $9,991,955.00 3161 64 8516 n/a n/a

Job Number: 21027A21 Description: ARPA Allocation #24JBMHP01, FAIN, SLFRP2634, CFDA 21.027, Period of Performance/Budget 
Period 12/13/23-06/30/27
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ARPA GENERAL PROVISIONS AND ASSURANCES 
 

This section is applicable to all subrecipients who receive funding from the Division of Public and Behavioral Health (DPBH) via the 
Governor’s Finance Office (GFO) under the American Rescue Plan Act (ARPA), Coronavirus State Fiscal Recovery Funds (CSFRF) 
allocations. By signing the cover of this packet, the subrecipient attests that all information contained in this award is true and correct. 
The recipient agrees to abide by and remain in compliance with the following:  
 

1. The subrecipient must comply with all applicable State Statutes, Regulations, applicable legislation, and Executive Orders.  
 

2. The subrecipient must comply with the American Rescue Plan Act, subaward instructions and requirements and related 
guidance.  

 
3. The subrecipient acknowledges and agrees that compliance with these assurances and terms constitutes a condition of 

continued receipt of federal financial assistance and is binding upon subrecipient and subrecipient’s successors, transferees, 
and assignees for the period in which such assistance is provided.  

 
4. The subrecipient must ensure all contractors are enrolled in the Federal System Award Management (SAM.gov) as required 

by the Federal Funding Accountability and Transparency Act.  
 

5. The subrecipient must adhere to the U.S. Treasury’s guidance of allowable uses for CSFRF in COVID-19 pandemic response 
or recovery activities.  

 
6. The subrecipient acknowledges that failure to meet any condition within this award including meeting the scope of work may 

result in withholding of reimbursement payments, disqualification of future funding, and/or termination of current funding.  
 

7. The subrecipient agrees to fully cooperate with all DPBH inquiries including, but not limited to utilization, management reviews, 
program compliance monitoring, reporting requirements, complaint investigations, and evaluation studies.  

 
8. The subrecipient shall cooperate in any enforcement or compliance review activities by the DPBH relating to this funding. 

Enforcement may include investigation, arbitration, mediation, litigation, and monitoring of any settlement agreements that may 
result from these actions. The subrecipient shall comply with information requests, on-site compliance reviews, and reporting 
requirements.  

 
9. Subrecipient agrees to incorporate the following language in every contract or agreement subject to Title VI and its regulations 

between the subrecipient and the subrecipient’s sub-grantees, contractors, subcontractors, successors, transferees, and 
assignees: The sub-grantee, contractor, subcontractor, successor, transferee, and assignee shall comply with Title VI of the 
Civil Rights Act of 1964, which prohibits subrecipients of federal financial assistance from excluding from a program or activity, 
denying benefits of, or otherwise discriminating against a person on the basis of race, color, or national origin (42 U.S.C. § 
2000d et seq.), as implemented by the Department of the Treasury’s Title VI regulations, 31 CFR Part 22, which are herein 
incorporated by reference and made a part of this contract (or agreement). 

 
a. The subrecipient shall maintain a complaint log and inform the DPBH of any complaints of discrimination on the 

grounds of race, color, or national origin, and limited English proficiency covered by Title VI of the Civil Rights Act of 
1964 and implementing regulations and provide, upon request, a list of all such reviews or proceedings based on the 
complaint, pending, or completed, including outcome. Subrecipient also must inform the DPBH if subrecipient has 
received no complaints under Title VI.  

 
b. The subrecipient must provide documentation of an administrative agency or court’s findings of non-compliance of 

Title VI and efforts to address the non-compliance, including any voluntary compliance or other agreements between 
the subrecipient and the administrative agency that made the finding. If the subrecipient settles a case or matter 
alleging such discrimination, the subrecipient must provide documentation of the settlement.  

 
c. Subrecipient understands that making false statements or claims in connection with this allocation is a violation of 

federal law and may result in criminal, civil, or administrative sanctions, including fines, imprisonment, civil damages 
and penalties, debarment from participating in federal awards or contracts, and/or any other remedy available by law.  

 
10. Pursuant to Executive Order 13043, 62 FR 19217 (Apr. 18, 1997), subrecipient is encouraged to adopt and enforce on-the-job 

seat belt policies and programs for their employees when operating company-owned, rented or personally owned vehicles.  
 

11. Pursuant to Executive Order 13513, 74 FR 51225 (Oct. 6, 2009), subrecipient should encourage its employees and 
contractors to adopt and enforce policies that ban text messaging while driving, and subrecipient should establish workplace 
safety policies to decrease accidents caused by distracted drivers.  
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ARPA TERMS AND CONDITIONS 

 
1. Use of Funds  

a. Subrecipient understands and agrees that the funds disbursed under this allocation may only be used in compliance 
with section 602(c) of the Social Security Act (the Act) and Treasury’s regulations implementing that section and 
guidance.  

b. Subrecipient will determine prior to engaging in any project using this assistance that it has the institutional, 
managerial, and financial capability to ensure proper planning, management, and completion of such project.  

c. Pre-allocation costs, as defined in 2 C.F.R. § 200.458, may not be paid with this funding. 
d. Subrecipient may use funds provided under this allocation to cover both direct and indirect costs according to the 

approved budget. Changing line items between budget categories requires prior approval by the DPBH and must be 
documented in writing. Approval must be received prior to any expenses being incurred. DPBH reserves the right to 
deny any claims for expenses not identified as a line item if incurred prior to the approval date.  

e. The subrecipient is not required to provide cost sharing or matching of funds.  
 

2. Maintenance of and access to records  
a. Subrecipient agrees to maintain records and financial documents sufficient to evidence compliance with section 

602(c), U.S. Treasury’s regulations implementing that section, and guidance issued by U.S. Treasury regarding the 
foregoing.  

i. The DPBH shall have the right of access to records (electronic and otherwise) of subrecipient in order to 
conduct audits or other investigations.  

ii. Records shall be maintained for a period of five (5) years from the date of the state’s final report. This date is 
currently estimated to be March 31, 2031; subrecipients should confirm the destruction date with DPBH 
before destroying any applicable records.  

b. Any publications produced with funds from this allocation must display the following language: “This project [is being] 
[was] supported, in whole or in part, by federal allocation number SLFRP2634 allocated to the State of Nevada by the 
U.S. Department of the Treasury.”  

 
3. Compliance with Applicable Law and Regulations  

a. Subrecipient agrees to comply with the requirements of section 602 of the Act, regulations adopted by U.S. Treasury 
pursuant to section 602(f) of the Act, and guidance issued by U.S. Treasury regarding the foregoing. Subrecipient 
also agrees to comply with all other applicable Federal and State statutes, Regulations, and Executive Orders, 
subrecipient shall provide for such compliance by other parties in any agreements it enters with other parties relating 
to this fund allocation.  

b. Federal regulations applicable to this allocation include, without limitation, the following:  
i. Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards, 2 

C.F.R. Part 200, other than such provisions Treasury may determine are inapplicable to this allocation and 
subject to such exceptions as may be otherwise provided by Treasury. Subpart F – Audit Requirements of 
the Uniform Guidance, implementing the Single Audit Act, shall apply to this allocation.  

ii. Reporting Subaward and Executive Compensation Information, 2 C.F.R. Part 170, pursuant to which the 
allocation term set forth in Appendix A to 2 C.F.R. Part 170 is hereby incorporated by reference.  

iii. Universal Identifier and Federal System for Award Management (SAM.gov), 2 C.F.R. Part 25, pursuant to 
which the allocation term set forth in Appendix A to 2 C.F.R. Part 25 is hereby incorporated by reference.  

iv. OMB Guidelines to Agencies on Governmentwide Debarment and Suspension (Non-procurement), 2 C.F.R. 
Part 180, including the requirement to include a term or condition in all lower tier covered transactions 
(contracts and subcontracts described in 2 C.F.R. Part 180, subpart B) that the allocation is subject to 2 
C.F.R. Part 180 and Treasury’s implementing regulation at 31 C.F.R. Part 19.  

v. Subrecipient Integrity and Performance Matters, pursuant to which the allocation term set forth in 2 C.F.R. 
Part 200, Appendix XII to Part 200 is hereby incorporated by reference.  

vi. All applicants are required to engage in a competitive bidding process for supported services, facilities, or 
equipment as applicable, consistent with the requirements set forth in 200 CFR 200.317 – 2 CFR 200.327.  

vii. Governmentwide Requirements for Drug-Free Workplace, 31 C.F.R. Part 20.  
viii. New Restrictions on Lobbying, 31 C.F.R. Part 21.  
ix. Uniform Relocation Assistance and Real Property Acquisitions Act of 1970 (42 U.S.C. §§ 4601-4655) and 

implementing regulations.  
x. Generally applicable Federal Environmental laws and regulations.  
xi. Statutes and regulations prohibiting discrimination applicable to this allocation include, without limitation, the 

following:  
1. The Fair Housing Act, Title VIII of the Civil Rights Act of 1968 (42 U.S.C. §§ 3601 et seq.), which 

prohibits discrimination in housing on the basis of race, color, religion, national origin, sex, familial 
status, or disability.  

2. Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. § 794), which prohibits 
discrimination on the basis of disability under any program or activity receiving federal financial 
assistance.  

3. The Age Discrimination Act of 1975, as amended (42 U.S.C. §§ 6101 et seq.), and Treasury’s 
implementing regulations at 31 C.F.R. Part 23, which prohibit discrimination on the basis of age in 
programs or activities receiving federal financial assistance.  
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4. Title II of the Americans with Disabilities Act of 1990, as amended (42 U.S.C. §§ 12101 et seq.), 
which prohibits discrimination on the basis of disability under programs, activities, and services 
provided or made available by state and local governments or instrumentalities or agencies thereto.  

 
4. Protections for Whistleblowers  

a. In accordance with 41 U.S.C. § 4712, subrecipient may not discharge, demote, or otherwise discriminate against an 
employee in reprisal for disclosing to any of the list of persons or entities provided below, information that the 
employee reasonably believes is evidence of gross mismanagement of a federal contract or grant, a gross waste of 
federal funds, an abuse of authority relating to a federal contract or grant, a substantial and specific danger to public 
health or safety, or a violation of law, rule, or regulation related to a federal contract (including the competition for or 
negotiation of a contract) or grant.  

b. The list of persons and entities referenced in the paragraph above includes the following: A member of Congress or a 
representative of a committee of Congress, an Inspector General, the Government Accountability Office, a Treasury 
employee responsible for contract or grant oversight or management, an authorized official of the Department of 
Justice or other law enforcement agency, a court or grand jury, or a management official or other employee of 
subrecipient, contractor, or subcontractor who has the responsibility to investigate, discover, or address mis-conduct. 

c. Subrecipient shall inform its employees in writing of the rights and remedies provided under this section, in the 
predominant native language of the workforce.  

  
 
 
Compliance with this section is acknowledged by signing the subaward cover page of this packet. 
 



Primary Goal: New scope of work document added on October 1, 2025 to reflect work to be completed effective January 1, 2026 to June 20, 2027.

Objective Activities Due Date Documentation Needed

1. Multidisciplinary Mental Health 
treatment in a designated milieu 
in the Washoe County Sheriff's 
Office to serve a census of 30 
clients at time.

1. Program space separated from other areas of the jail and other
inmates/defendants.
Å Small to moderate milieu size
Å treatment staff assigned to the program.
Å jail staff assigned to the program who complete a screening process to
ensure their capacity to work with this population and enhanced mental
health training.
Å screening process for admissions to ensure clients are appropriate for a
jail-based services.
Å Clinical assessment upon admission to the program, with ongoing weekly
documentation. Additional documentation may be warranted.
Å Intensive day treatment programming, which may include without limitation:
Social skills training
Understanding mental illness
Medications and the client
Art/Recreational therapy

12/30/2025 1. A monthly report to include: client identification and 
demographic data and information.
2. Written program description and policies.
3. Written curriculum of staff training and documentation of 
completion.
4. Written curriculums for the intensive day programming.
5. Written description of client selection process for admissions to 
the JBP.
6. Data that reflects the length of stay for inpatient clients who 
were enrolled in the JBP prior to admission.
7. Clinical documentation that reflects client progression through 
the jail-based program.

2. Reduced length of stay for 
those who require inpatient 
services after being enrolled in jail 
based programming.

2. Establish benchmark for length of stay pending admission to inpatient 
psychiatric hospital. With demonstration of positive impact of jail based 
program.

12/30/2025 1. A monthly report to include: client identification and 
demographic data and information.
2. Written program description and policies.
3. Written curriculum of staff training and documentation of 
completion.
4. Written curriculums for the intensive day programming.
5. Written description of client selection process for admissions to 
the JBP.
6. Data that reflects the length of stay for inpatient clients who 
were enrolled in the JBP prior to admission.
7. Clinical documentation that reflects client progression through 
the jail-based program.

SECTION B

Description of Services, Scope of Work and Deliverables
revised on Mar 15, 2024

*In some instances, it may be helpful / useful to provide a brief summary of the project or its intent.  This is at the discretion of the author of the subaward.  This section should be written in complete 
sentences.

Washoe County Sheriffs Office, hereinafter referred to as Subrecipient, agrees to provide the following services and reports according to the identified timeframes:

Scope of Work for Washoe County Sheriffs Office

Subaward Amendment Packet - STANDARD
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3. Establish data collection 
system for individuals involved 
with the jail based program.

3. Electronic database that securely stores client treatment information. 12/30/2025 1. A monthly report to include: client identification and 
demographic data and information.
2. Written program description and policies.
3. Written curriculum of staff training and documentation of 
completion.
4. Written curriculums for the intensive day programming.
5. Written description of client selection process for admissions to 
the JBP.
6. Data that reflects the length of stay for inpatient clients who 
were enrolled in the JBP prior to admission.
7. Clinical documentation that reflects client progression through 
the jail-based program.

4. Develop program description 
and policies in writing.

4. Draft protocols, policies, treatment plans and staff requirements for the jail 
based program.

12/30/2025 1. A monthly report to include: client identification and 
demographic data and information.
2. Written program description and policies.
3. Written curriculum of staff training and documentation of 
completion.
4. Written curriculums for the intensive day programming.
5. Written description of client selection process for admissions to 
the JBP.
6. Data that reflects the length of stay for inpatient clients who 
were enrolled in the JBP prior to admission.
7. Clinical documentation that reflects client progression through 
the jail-based program.

Goal: Goal 2: Clinical improvement for those awaiting forensic inpatient services as evidenced by program-based performance tools and those re-evaluated and found competent. 

Objective Activities Due Date Documentation Needed

1. Continuously assess treated 
individuals to determine who can 
be re-evaluated for competency. 

1. Provide treatment and medication with the goal being symptom 
abatement. In select cases this would be followed by notifying the court and 
re-evaluation.  
 2. Improve mental health through participation, engaging in positive 
behaviors, improved social skills and medication compliance. 
3.  Evaluate program performance. Track activity, traffic, and engagement on 
curriculum platforms 
 4. Perform clinical assessments at regular intervals to allow adjustment and 
titration of the program and treatment. 
 5. Provide the Beck anxiety and depression inventory self-report tools to the 
population to measure individual progress through the jail-based program.

12/30/2025 1. Gather data, surveys, and other relevant metrics to measure 
the effectiveness of specific project outcomes. 
2. Track the percentage/number of pre-commitment clients found 
competent while in the JBP. 
3. Monthly report 
4. End-of-year report. 
5. Collect post-survey results to determine the impact of 
therapeutics and outcomes for psychiatric stabilization. 
6. Collect the resulting data from the offered social skills groups.
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2. Client treatment adherence and 
symptom reduction .

1. Provide treatment and medication with the goal being symptom 
abatement. In select cases this would be followed by notifying the court and 
re-evaluation.  
 2. Improve mental health through participation, engaging in positive 
behaviors, improved social skills and medication compliance. 
3.  Evaluate program performance. Track activity, traffic, and engagement on 
curriculum platforms 
 4. Perform clinical assessments at regular intervals to allow adjustment and 
titration of the program and treatment. 
 5. Provide the Beck anxiety and depression inventory self-report tools to the 
population to measure individual progress through the jail-based program.

12/30/2025 1. Gather data, surveys, and other relevant metrics to measure 
the effectiveness of specific project outcomes. 
2. Track the percentage/number of pre-commitment clients found 
competent while in the JBP. 
3. Monthly report 
4. End-of-year report. 
5. Collect post-survey results to determine the impact of 
therapeutics and outcomes for psychiatric stabilization. 
6. Collect the resulting data from the offered social skills groups.
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Scope of Work for Contractor 

Primary Goal: Restoration of competency to proceed in a jail-based setting of individuals 
found not competent to proceed, maintenance of stabilization for individuals returning 
from an inpatient forensic facility and those who are being considered for diversion. 

Objectives: 

1. Create a therapeutic multidisciplinary mental health unit in a designated unit at the 
detention center. 

2. Serve a census of 30/60, consisting primarily of individuals who have been found not 
competent to proceed by the court, with inpatient returnees and diversion individuals, as 
space allows. 

3. Restore an individual’s competency to stand trial. 
4. Create a process to provide legal education, with both group and individual formats, 

consider different learning styles (visual, auditory, kinetic) and providing alternate 
learning opportunities as needed, such as for specific protocols for lower functioning 
individuals (e.g., Slater method). 

5. Maintain regular communication with the court and DPBH. 
6. Create a mobile restoration team to treat individuals who have been accepted into the 

program but are not housed on the dedicated unit. 
7. Work with the detention center to accommodate attorney-client contact (e.g., telephone) 

and visits, when requested by the attorney or competency evaluator. 

Activities:  

1. Work with DPBH to create a legal process restoration process with DPBH-approved 
materials that comply with legal requirements. 

2. Psychiatric support through medication and medication monitoring. 
3. Individual and group treatment using an incentive-based system to encourage/reward 

participation and medication adherence (social skills, etc.). Incentives may include 
tangibles that are safe and approved by the Contractor and detention center and mirror a 
token economy program. 

4. Documentation of individual’s treatment for all contact and interventions. 
 

Documentation Needed: 

1. Reports to DPBH annually, quarterly, monthly and as requested basis, to include: number 
of individuals admitted or discharged from program with demographics, length of stay, 
and number of individuals unenrolled from the program due to being off the unit for a set 
time, as determined by the Contractor and detention center. 

2. Written program description and policies. 



3. Written curriculum of intensive day programming and restoration process. 

 

1. Goal: Collaboration with DPBH 

Objective: 

1. To ensure the quality and integrity of restoration care. 
2. Establish regular meetings for continuity of care, discussion of challenging cases, and 

communication regarding program processes. 
3. Provide information about all enrolled clients to DPBH for the purposes of ongoing 

DPBH monitoring. 
4. Collaborate with DPBH to triage individuals regarding the most appropriate restoration 

setting. 

Note: DPBH has final authority on where individuals receive restoration care and reserves 
the right to transfer an individual from the jail-based program to inpatient care. DPBH will be 
responsible for notifying the court of this. 

Activities: 

1. Participate in regular meetings with DPBH at least twice a month but more frequently as 
needed or requested by DPBH or the Contractor. 

2. Contractor shall provide DPBH upon request, complete access to any records in 
electronic or other form for the purposes of quality assurance. 
 

Documentation Needed: 

1. Daily documentation of behavior, group attendance, working diagnoses, medication 
compliance, unenrollment (as referenced above), demographics, and other variables as 
deemed necessary. 

 

2. Goal: Collaboration and ongoing, regular coordination with DPBH in selection of 
individuals for the inpatient or jail-based restoration program. 

Objective: 

1. Accept referrals of individuals found incompetent to stand trial and remanded to DPBH 
for restoration by the court  

2. Screen the referrals in a timely manner for inclusion in jail-based restoration using 
selection criteria determined by the Contractor, detention center, and DPBH. 

3. Maintain a waitlist of DPBH referrals for inclusion in jail-based restoration. 



4. Monitor and identify individuals in jail-based restoration who may, for various reasons, 
be more appropriately transferred to an inpatient forensic facility. 

Activities: 

1. To determine selection for jail-based program, Contractor will create a screening protocol 
that includes the competency court order, evaluations completed under NRS 178.415, jail 
medical records, any other collateral records deemed pertinent, and consultation with 
detention center staff, in order to decide program eligibility. 

2. Regular meetings, the frequency to be determined by DPBH and the Contractor, with 
DPBH to identify individuals who are appropriate to remain in detention center for 
restoration. 

3. Discuss individuals who are in the jail-based restoration program who may, for various 
reasons (e.g., refusal of psychiatric medication, development of behavioral issues), be 
more appropriately transferred to the inpatient forensic facility.  

Note: DPBH has the authority to make the final decision on whether someone needs to be 
redirected to inpatient restoration at a forensic facility. 

Documentation Needed: 

1. Documentation of intake information gathered on each individual, as noted in (1), above.  
2. Tracking of individuals who are transferred to inpatient forensic facility care from the 

jail-based program. 
3. Documentation in the clinical record of ongoing assessment of individuals in the jail-

based restoration program for continued participation. 
4. A redirect protocol and documentation of considerations and reasons an individual is 

recommended for inpatient forensic restoration. 
 

3. Goal: Collaborate with DPBH regarding individuals who have charges which could 
result in a long-term commitment under NRS 178.461 and who, after 90 days, are 
perceived to not yet be competent. 

Objective: 

1. To put into place a system to identify those who are at risk of a long-term commitment if 
competency is unable to be restored. 

2. Discuss with DPBH if the individual needs to be transferred to the inpatient forensic 
facility unit for more intensive care. 

3. Avoid unnecessary commitments under NRS 178.461. 

Activities: 

1. Ongoing implantation of the system to identify the progress of these individuals.  



2. After 90 days post treatment initiation in jail-based program, within seven days or as 
requested by the Contractor or DPBH, consult regarding treatment interventions and 
barriers to treatment. 

Documentation Needed: 

1. Tracking each individual with charges and identifying those who have charges listed in 
NRS 178.461 for possible long-term commitment if they are unable to become competent 
to proceed. 

2. Tracking of length of stay for each individual in jail-based restoration program. 
3. Alerting DPBH at the 90-day mark or before, if an individual with these specific charges 

is not yet competent to determine appropriate placement. 

 

4. Goal: Create a mobile team to treat individuals accepted into jail-based restoration but 
not on the unit 

Objective: 

1. Provide, to the extent possible, equivalent treatment for those who are not on the unit but 
yet are appropriate for jail-based restoration efforts. 

2. This includes individuals who are housed outside the unit for medical or behavioral 
reasons but are otherwise appropriate for participation on the unit or will return to the 
unit after stabilization. 

Activities: 

1. Provide psychiatric diagnosis for consideration and case formulation. 
2. Identification of barriers to competency. 
3. Individualized treatment plan. 
4. Treatment, as warranted, for diagnosed conditions and/or barriers to competency to 

include medication and/or behavioral health interventions 
5. Provide legal restoration education and/or other interventions as deemed necessary. 

Documentation Needed: 

1. Documentation of efforts, including frequency and length of contact. 
2. If treatment is discontinued, documentation of reason and alert DPBH within 48 hours. 
3. Discuss with DPBH to assess if the individual should be considered for redirection to an 

inpatient forensic facility. 

 

5. Goal: Offer dedicated restoration classes based on best practices in the field and Nevada 
law. 



Objective: 

1. Provide robust legal process education that aligns with the Nevada competency to stand 
trial legal standard, including group education. 

2. Create an individualized approach for each individual.  

Activities: 

1. Offer group legal education classes, which cover, at a minimum: 
a. Competency to stand trial and pre-trial hearings. 
b. Criminal charges (severity, sentencing options, probation, parole). 
c. Plea options 
d. Plea agreement procedures. 
e. Roles of courtroom personnel. 
f. Adversarial nature of the judicial system. 
g. Trial proceedings. 
h. Evaluation of evidence. 
i. Courtroom behavior expectations. 
j. Working with attorneys (e.g., how to handle disagreements). 
k. Rational decision making in the context of legal proceedings. 

2. Consider and account for different learning styles, language needs (e.g., 
translation/interpretation services) and disabilities (hearing/visual). 

3. Provide complimentary alternate learning opportunities as needed, such as for modified 
approaches for lower functioning individuals (e.g., individual education; Slater method). 

4. Individual competency sessions to discuss specific charges and penalties. 

Documentation Needed: 

1. Track legal education class participation.  
2. If pre- and post-screenings are used in the legal education process, track scores. 
3. Describe individual efforts used (e.g., one on one education). 
4. Documentation of services offered to each individual. 
5. Documentation of participation and clinical response to services offered. 

 

6. Goal: Provide all relevant parties (court, DA, PD, DPBH) with comprehensive 
competency evaluations in a timely manner. 

Note: In person interviews are highly preferred. Evaluations that are unable to reach an opinion 
regarding the competency question should be discussed with DPBH prior to submitting to the 
court. 

Objective: 



1. Provide two restoration evaluations in accordance with NRS 178.400 et seq. by certified 
evaluators (one psychiatrist and one psychologist), one of whom is assigned to the 
individual’s treatment team. 

a. If the two evaluators disagree, assign a third evaluator, as described in statute, all 
of which must be done by the statutory deadline. There are no extensions. 

b. Any psychological testing undertaken should be disclosed in the report and the 
raw testing materials maintained by the Contractor. A copy will be provided to 
DPBH. 

2. Abide by clinical best practices and ethical guidelines as applicable to the assessment 
regarding the notification, evaluation, report writing, and meeting all statutory deadlines. 

3. Provide DBPH with copies of all reports submitted at the time of submission to the court. 
4. Provide testimony in court, when subpoenaed or ordered by the court to do so. 

Activities: 

1. Completion of competency evaluations. 
2. Assigning of a third evaluator, if the two evaluators’ opinions do not align, as noted in 

Nevada Revised Statute. 

Documentation Needed:  

1. Track: number of evaluations, if the evaluation was conducted in person or remotely, 
name of evaluator, opinion on competency, length of stay, and if a third evaluator is 
needed. 

2. Track deadline date and date of submission of reports to the court. 
3. Track number of times called to provide testimony in court. 

 

7. Goal: Provide discharge planning as needed for individuals found by the court to be 
incompetent to stand trial and without probability of restoration in the foreseeable future 
or in any other instance when an individual’s legal case is dismissed and they will be 
discharged/released. 

Objectives: 

1. Comply with NRS 178 and 433A for timeliness of discharge planning. 
2. Assess individuals for civil commitment criteria according to state and federal law and 

collaborate with the detention center. 
3. Provide a sound discharge plan for individuals who are discharging to the community. 

Activities: 

1. Work with community partners if discharging to the community, including competency 
court or other court programs, psychiatric medication appointments, bridge medications if 



needed, housing (if possible), and other factors that impact reintegration (e.g., ID, money, 
etc.). 

2. Work with the detention center to coordinate transportation to the civil hospital or other 
location, such as a shelter; transportation means will be decided by the detention center 
and the Contractor. 

Documentation Needed:  

1. Track number of civil commitment evaluations, along with the opinion of whether or not 
they meet criteria for civil commitment. Forensic facilities routinely track such data. 

2. Document details of the discharge plan. 
3. Provide DPBH with a copy of the discharge plan within 24 hours of the individual 

discharging. 

 



SECTION C
Budget and Financial Reporting Requirements

revised on Mar 15, 2024

Identify the source of funding on all printed documents purchased or produced within the scope of this subaward, using a statement similar to: 
ñThis publication (journal, article, etc.) was supported by the Nevada State Department of Health and Human Services through Grant #  from . Its 
contents are solely the responsibility of the authors and do not necessarily represent the official views of the Department nor .ò

Any activities performed under this subaward shall acknowledge the funding was provided through the Department by Grant Number  from .

Subrecipient agrees to adhere to the following budget:

Total Personnel Costs Including Fringe Total: $6,415,679

Employee Annual Salary Fringe Rate % of Time Months Annual % of 
Months worked

Amount 
Requested

Subject to 
Indirect?

Fringe  Salary
Deputy Sheriff $111,798.00 35.00% 100.00% 36.00 300.00% $452,781.90 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action as appropriate.  Maintain 
inmate and staff security throughout the facility.  Implement action appropriate to the circumstances, including enforcement action, mediation 
between parties, perform emergency medical aid.  Complete reports.  Testify at judicial proceedings and administrative hearings to present evidence 
and information relevant to the proceedings.  Maintain security, search, and supervise the conduct and transport of inmates within or outside the 
detention facility.  Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.  Assign inmates 
to the housing area, and provide orientation to new inmates regarding rules, regulations, and responsibilities.  Operate and monitor electronic 
equipment allowing for movement of staff and inmates within the detention facility.  Review and respond to inmate requests and grievances, 
including conducting inmate disciplinary hearings to determine if sanctions are warranted. Perform related duties and responsibilities as assigned. 

Sergeant $125,715.00 65.00% 100.00% 36.00 300.00% $622,289.25 Ä  Ä

Supervise the activities of staff, which includes planning, scheduling, assigning, and reviewing work; counseling subordinates, recommending 
discipline; and conducting performance evaluations.  Interpret policies, procedures and regulations and ensure compliance of staff to foster 
consistency in operations.  Complete, update and approve a variety of reports.  Facilitate the exchange of information and promote consistency of 
operation between shifts and units. Direct operations at all serious events.  Collect data, provide justification, and make recommendations regarding 
budget. Ensure that subordinate personnel perform duties and responsibilities in a safe and prudent manner that does not expose them or others to 
unnecessary harm or risk on the job injury. 

Deputy Sheriff $111,798.00 35.00% 100.00% 36.00 300.00% $452,781.90 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action as appropriate.  Maintain 
inmate and staff security throughout the facility.  Implement action appropriate to the circumstances, including enforcement action, mediation 
between parties, perform emergency medical aid.  Complete reports.  Testify at judicial proceedings and administrative hearings to present evidence 
and information relevant to the proceedings.  Maintain security, search, and supervise the conduct and transport of inmates within or outside the 
detention facility.  Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.  Assign inmates 
to the housing area, and provide orientation to new inmates regarding rules, regulations, and responsibilities.  Operate and monitor electronic 
equipment allowing for movement of staff and inmates within the detention facility.  Review and respond to inmate requests and grievances, 
including conducting inmate disciplinary hearings to determine if sanctions are warranted. Perform related duties and responsibilities as assigned. 

Deputy Sheriff $111,798.00 35.00% 100.00% 36.00 300.00% $452,781.90 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action as appropriate.  Maintain 
inmate and staff security throughout the facility.  Implement action appropriate to the circumstances, including enforcement action, mediation 
between parties, perform emergency medical aid.  Complete reports.  Testify at judicial proceedings and administrative hearings to present evidence 
and information relevant to the proceedings.  Maintain security, search, and supervise the conduct and transport of inmates within or outside the 
detention facility.  Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.  Assign inmates 
to the housing area, and provide orientation to new inmates regarding rules, regulations, and responsibilities.  Operate and monitor electronic 
equipment allowing for movement of staff and inmates within the detention facility.  Review and respond to inmate requests and grievances, 
including conducting inmate disciplinary hearings to determine if sanctions are warranted. Perform related duties and responsibilities as assigned.      
 

Deputy Sheriff $111,798.00 35.00% 100.00% 36.00 300.00% $452,781.90 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action as appropriate.  Maintain 
inmate and staff security throughout the facility.  Implement action appropriate to the circumstances, including enforcement action, mediation 
between parties, perform emergency medical aid.  Complete reports.  Testify at judicial proceedings and administrative hearings to present evidence 
and information relevant to the proceedings.  Maintain security, search, and supervise the conduct and transport of inmates within or outside the 
detention facility.  Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.  Assign inmates 
to the housing area, and provide orientation to new inmates regarding rules, regulations, and responsibilities.  Operate and monitor electronic 
equipment allowing for movement of staff and inmates within the detention facility.  Review and respond to inmate requests and grievances, 
including conducting inmate disciplinary hearings to determine if sanctions are warranted. Perform related duties and responsibilities as assigned. 
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Deputy Sheriff $111,798.00 35.00% 100.00% 36.00 300.00% $452,781.90 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action as appropriate.  Maintain 
inmate and staff security throughout the facility.  Implement action appropriate to the circumstances, including enforcement action, mediation 
between parties, perform emergency medical aid.  Complete reports.  Testify at judicial proceedings and administrative hearings to present evidence 
and information relevant to the proceedings.  Maintain security, search, and supervise the conduct and transport of inmates within or outside the 
detention facility.  Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.  Assign inmates 
to the housing area, and provide orientation to new inmates regarding rules, regulations, and responsibilities.  Operate and monitor electronic 
equipment allowing for movement of staff and inmates within the detention facility.  Review and respond to inmate requests and grievances, 
including conducting inmate disciplinary hearings to determine if sanctions are warranted. Perform related duties and responsibilities as assigned. 

Deputy Sheriff $111,798.00 35.00% 100.00% 36.00 300.00% $452,781.90 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action as appropriate.  Maintain 
inmate and staff security throughout the facility.  Implement action appropriate to the circumstances, including enforcement action, mediation 
between parties, perform emergency medical aid.  Complete reports.  Testify at judicial proceedings and administrative hearings to present evidence 
and information relevant to the proceedings.  Maintain security, search, and supervise the conduct and transport of inmates within or outside the 
detention facility.  Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.  Assign inmates 
to the housing area, and provide orientation to new inmates regarding rules, regulations, and responsibilities.  Operate and monitor electronic 
equipment allowing for movement of staff and inmates within the detention facility.  Review and respond to inmate requests and grievances, 
including conducting inmate disciplinary hearings to determine if sanctions are warranted. Perform related duties and responsibilities as assigned. 

Deputy Sheriff $111,798.00 35.00% 100.00% 36.00 300.00% $452,781.90 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action as appropriate.  Maintain 
inmate and staff security throughout the facility.  Implement action appropriate to the circumstances, including enforcement action, mediation 
between parties, perform emergency medical aid.  Complete reports.  Testify at judicial proceedings and administrative hearings to present evidence 
and information relevant to the proceedings.  Maintain security, search, and supervise the conduct and transport of inmates within or outside the 
detention facility.  Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.  Assign inmates 
to the housing area, and provide orientation to new inmates regarding rules, regulations, and responsibilities.  Operate and monitor electronic 
equipment allowing for movement of staff and inmates within the detention facility.  Review and respond to inmate requests and grievances, 
including conducting inmate disciplinary hearings to determine if sanctions are warranted. Perform related duties and responsibilities as assigned. 

Deputy Sheriff $111,798.00 35.00% 100.00% 36.00 300.00% $452,781.90 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action as appropriate.  Maintain 
inmate and staff security throughout the facility.  Implement action appropriate to the circumstances, including enforcement action, mediation 
between parties, perform emergency medical aid.  Complete reports.  Testify at judicial proceedings and administrative hearings to present evidence 
and information relevant to the proceedings.  Maintain security, search, and supervise the conduct and transport of inmates within or outside the 
detention facility.  Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.  Assign inmates 
to the housing area, and provide orientation to new inmates regarding rules, regulations, and responsibilities.  Operate and monitor electronic 
equipment allowing for movement of staff and inmates within the detention facility.  Review and respond to inmate requests and grievances, 
including conducting inmate disciplinary hearings to determine if sanctions are warranted. Perform related duties and responsibilities as assigned. 

Deputy Sheriff $111,798.00 35.00% 100.00% 36.00 300.00% $452,781.90 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action as appropriate.  Maintain 
inmate and staff security throughout the facility.  Implement action appropriate to the circumstances, including enforcement action, mediation 
between parties, perform emergency medical aid.  Complete reports.  Testify at judicial proceedings and administrative hearings to present evidence 
and information relevant to the proceedings.  Maintain security, search, and supervise the conduct and transport of inmates within or outside the 
detention facility.  Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.  Assign inmates 
to the housing area, and provide orientation to new inmates regarding rules, regulations, and responsibilities.  Operate and monitor electronic 
equipment allowing for movement of staff and inmates within the detention facility.  Review and respond to inmate requests and grievances, 
including conducting inmate disciplinary hearings to determine if sanctions are warranted. Perform related duties and responsibilities as assigned. 

Deputy Sheriff $111,798.00 35.00% 100.00% 36.00 300.00% $452,781.90 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action as appropriate.  Maintain 
inmate and staff security throughout the facility.  Implement action appropriate to the circumstances, including enforcement action, mediation 
between parties, perform emergency medical aid.  Complete reports.  Testify at judicial proceedings and administrative hearings to present evidence 
and information relevant to the proceedings.  Maintain security, search, and supervise the conduct and transport of inmates within or outside the 
detention facility.  Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.  Assign inmates 
to the housing area, and provide orientation to new inmates regarding rules, regulations, and responsibilities.  Operate and monitor electronic 
equipment allowing for movement of staff and inmates within the detention facility.  Review and respond to inmate requests and grievances, 
including conducting inmate disciplinary hearings to determine if sanctions are warranted. Perform related duties and responsibilities as assigned. 

Overtime Budget 
Allocation

$120,000.00 0.00% 100.00% 36.00 300.00% $360,000.00 Ä  Ä

Allocated for the Sergeant and Deputy Sheriffs as approved on a case by case basis

Deputy Sheriff $111,799.00 35.00% 100.00% 18.00 150.00% $226,392.98 Ä  Ä
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Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action
as appropriate. Maintain inmate and staff security throughout the facility. Implement action appropriate to the
circumstances, including enforcement action, mediation between parties, perform emergency medical aid. Complete
reports. Testify at judicial proceedings and administrative hearings to present evidence and information relevant to the
proceedings. Maintain security, search, and supervise the conduct and transport of inmates within or outside the detention
facility. Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.
Assign inmates to the housing area, and provide orientation to new inmates regarding rules, regulations, and
responsibilities. Operate and monitor electronic equipment allowing for movement of staff and inmates within the detention
facility. Review and respond to inmate requests and grievances, including conducting inmate disciplinary hearings to
determine if sanctions are warranted. Perform related duties and responsibilities as assigned.

Deputy Sheriff $111,798.00 35.00% 100.00% 18.00 150.00% $226,390.95 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action
as appropriate. Maintain inmate and staff security throughout the facility. Implement action appropriate to the
circumstances, including enforcement action, mediation between parties, perform emergency medical aid. Complete
reports. Testify at judicial proceedings and administrative hearings to present evidence and information relevant to the
proceedings. Maintain security, search, and supervise the conduct and transport of inmates within or outside the detention
facility. Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.
Assign inmates to the housing area, and provide orientation to new inmates regarding rules, regulations, and
responsibilities. Operate and monitor electronic equipment allowing for movement of staff and inmates within the detention
facility. Review and respond to inmate requests and grievances, including conducting inmate disciplinary hearings to
determine if sanctions are warranted. Perform related duties and responsibilities as assigned.

Deputy Sheriff $111,799.00 35.00% 100.00% 18.00 150.00% $226,392.98 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action
as appropriate. Maintain inmate and staff security throughout the facility. Implement action appropriate to the
circumstances, including enforcement action, mediation between parties, perform emergency medical aid. Complete
reports. Testify at judicial proceedings and administrative hearings to present evidence and information relevant to the
proceedings. Maintain security, search, and supervise the conduct and transport of inmates within or outside the detention
facility. Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.
Assign inmates to the housing area, and provide orientation to new inmates regarding rules, regulations, and
responsibilities. Operate and monitor electronic equipment allowing for movement of staff and inmates within the detention
facility. Review and respond to inmate requests and grievances, including conducting inmate disciplinary hearings to
determine if sanctions are warranted. Perform related duties and responsibilities as assigned.

Deputy Sheriff $111,799.00 35.00% 100.00% 18.00 150.00% $226,392.98 Ä  Ä

Observe activities in an assigned housing unit to maintain order, detect crime, enforce laws, and take enforcement action
as appropriate. Maintain inmate and staff security throughout the facility. Implement action appropriate to the
circumstances, including enforcement action, mediation between parties, perform emergency medical aid. Complete
reports. Testify at judicial proceedings and administrative hearings to present evidence and information relevant to the
proceedings. Maintain security, search, and supervise the conduct and transport of inmates within or outside the detention
facility. Perform daily inspections of assigned work area to ensure maintenance of equipment, cleanliness, and security.
Assign inmates to the housing area, and provide orientation to new inmates regarding rules, regulations, and
responsibilities. Operate and monitor electronic equipment allowing for movement of staff and inmates within the detention
facility. Review and respond to inmate requests and grievances, including conducting inmate disciplinary hearings to
determine if sanctions are warranted. Perform related duties and responsibilities as assigned.

Out of State Travel OSMot Days Total: $0

In-State Travel Total: $0
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Operating Total: $60,002

Amount # of FTE or Units # of Months or 
Occurrences

Cost Subject to Indirect?

Supplies $151.52 11.0 36.0 $60,002.00 Ä

Program supporting supplies such as office supplies and programmatic material which might include food items.

Contractual/Contractual and all Pass-thru Subawards Total: $7,696,923

Type:   Name: Washoe County

Method of Selection: Competitive Bid

Scope of Work: This request is a collaboration between Washoe County and the Division of Public and Behavioral Health.  The goal of this Jail-
Based Mental Health Program is to introduce treatment at an earlier time in the adjudication of individuals with mental illness.  Provision of treatment 
in a more therapeutic setting with the outcomes for psychiatric stabilization and access to robust mental health services will be evidenced by an 
increase in positive behaviors, social skills, medication compliance and a reduction in length of stay at an inpatient forensic psychiatric hospital.

Budget

Personnel $7,696,923.00

Method of Accountability:
Washoe County Sheriff's Office staff and Washoe County Purchasing office ensure the progress and performance of our 
service contracts. 

Total: 
$7,696,923.00

Other Total: $1,598,076

Expenditure Amount # of FTE or Units # of Months or 
Occurrences

Cost Subject to Indirect

Other $757.57 11 36 $299,998.00 Ä

Phone lines, copier lease, programmatic furniture and environmental enhancements

Copier/Printer Lease $40.91 11 36 $16,201.00 Ä

Phone lines, copier lease, programmatic furniture and environmental enhancements

State Phone Line $2.02 11 36 $800.00 Ä

Phone lines, copier lease, programmatic furniture and environmental enhancements

Other $71,170.93 1 18 $1,281,077.00 Ä

To cover anticipated medication costs above those incurred as part of the comprehensive contract for formulary medications.

Training Total: $0

Equipment Total: $111,237

Amount # of FTE or 
Units

# of Months or 
Occurrences

Cost Subject to Indirect?

Technology and Sworn officer issued 
equipment

$280.90 11 36 $111,237.00 Ä

Computer workstations and standard set of issued equipment for the sworn positions (workstation, laptop, two monitors, docking station, keyboard, 
mouse, related licenses and uniform requirements with accouterments.  Radio, radio charger and radio battery).
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TOTAL DIRECT CHARGES $15,881,917

Indirect Charges Indirect Rate: 0.0% $0

Indirect Methodology: n/a

TOTAL BUDGET $15,881,917
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Applicant Name: Washoe County Sheriffs Office Form 2

PROPOSED BUDGET SUMMARY

A. PATTERN BOXES ARE FORMULA DRIVEN - DO NOT OVERRIDE - SEE INSTRUCTIONS

FUNDING SOURCES Southern Nevada 
Adult Mental 

Health Services 
(SNAMHS)

Other 
Funding

Other 
Funding

Other 
Funding

Other 
Funding

Other 
Funding

Other 
Funding

Program 
Income

TOTAL

SECURED

ENTER TOTAL REQUEST $15,881,917.00 $15,881,917.00

EXPENSE CATEGORY

Personnel $6,415,679.00 $6,415,679.00

Travel $0.00 $0.00

Operating $60,002.00 $60,002.00

Equipment $111,237.00 $111,237.00

Contractual/Consultant $7,696,923.00 $7,696,923.00

Training $0.00 $0.00

Other Expenses $1,598,076.00 $1,598,076.00

Indirect $0.00 $0.00

TOTAL EXPENSE $15,881,917.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $15,881,917.00

These boxes should equal 0 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Total Indirect Cost $0.00 Total Agency Budget $15,881,917.00

Percent of Subrecipient Budget 100.00%

B. Explain  any items noted as pending:

n/a

C. Program Income Calculation:

n/a
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Note: If match funds are required, Section H: Matching Funds Agreement must accompany the subaward packet.

The Subrecipient agrees:
To request reimbursement according to the schedule specified below for the actual expenses incurred related to the Scope of Work during the 
subaward period.

¶          Total reimbursement through this subaward will not exceed $15,881,917.00;
¶          Requests for Reimbursement will be accompanied by supporting documentation, including a line item description of expenses 

incurred;
¶          Indicate what additional supporting documentation is needed in order to request reimbursement;

Ǔ Invoices from contractor; and
¶          Additional expenditure detail will be provided upon request from the Department.

Additionally, the Subrecipient agrees to provide:
¶          A complete financial accounting of all expenditures to the Department within 30 days of the CLOSE OF THE SUBAWARD PERIOD.  

Any un-obligated funds shall be returned to the Department at that time, or if not already requested, shall be deducted from the final 
award.

¶          Any work performed after the BUDGET PERIOD will not be reimbursed.
¶          If a Request for Reimbursement (RFR) is received after the 45-day closing period, the Department may not be able to provide 

reimbursement.
¶          If a credit is owed to the Department after the 45-day closing period, the funds must be returned to the Department within 30 days of 

identification.

The Department agrees:
¶          Identify specific items the program or Bureau must provide or accomplish to ensure successful completion of this project, such as:

Á   Providing technical assistance, upon request from the Subrecipient;
Á   Providing prior approval of reports or documents to be developed;
Á   Forwarding a report to another party, i.e. CDC.
Á   n/a

¶          The Department reserves the right to hold reimbursement under this subaward until any delinquent forms, reports, and expenditure 
documentation are submitted to and accepted by the Department.

Both parties agree:
¶          The site visit/monitoring schedule may be clarified here. May be scheduled upon request.
¶          The Subrecipient will, in the performance of the Scope of Work specified in this subaward, perform functions and/or activities that 

could involve confidential information; therefore, the Subrecipient is requested to fill out Section G, which is specific to this subaward, 
and will be in effect for the term of this subaward.

¶          All reports of expenditures and requests for reimbursement processed by the Department are SUBJECT TO AUDIT.
¶          This subaward agreement may be TERMINATED by either party prior to the date set forth on the Notice of Subaward, provided the 

termination shall not be effective until 30 days after a party has served written notice upon the other party.  This agreement may be 
terminated by mutual consent of both parties or unilaterally by either party without cause.  The parties expressly agree that this 
Agreement shall be terminated immediately if for any reason the Department, state, and/or federal funding ability to satisfy this 
Agreement is withdrawn, limited, or impaired.

Financial Reporting Requirements
¶      A Request for Reimbursement is due on a Monthly basis, based on the terms of the subaward agreement, no later than the 15th 

of the month.
¶       Reimbursement is based on actual expenditures incurred during the period being reported.
¶       Payment will not be processed without all reporting being current.
¶       Reimbursement may only be claimed for expenditures approved within the Notice of Subaward.

¶      Department of Health and Human Services policy allows no more than 10% flexibility of the total not to exceed amount of the subaward, 
within the approved Scope of Work/Budget. Subrecipient will obtain written permission to redistribute funds within categories. Note: the 
redistribution cannot alter the total not to exceed amount of the subaward. Modifications in excess of 10% require a formal 
amendment.

¶      Equipment purchased with these funds belongs to the federal program from which this funding was appropriated and shall be returned to 
the program upon termination of this agreement.

¶      Travel expenses, per diem, and other related expenses must conform to the procedures and rates allowed for State officers and 
employees.  It is the Policy of the Board of Examiners to restrict contractors/ Subrecipients to the same rates and procedures allowed 
State Employees. The State of Nevada reimburses at rates comparable to the rates established by the US General Services 
Administration, with some exceptions (State Administrative Manual 0200.0 and 0320.0).
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SECTION D
Request for Reimbursement

revised on Mar 15, 2024

Program Name: Southern Nevada Adult Mental Health 
Services (SNAMHS)

Subrecipient Name: Washoe County Sheriffs Office

Address: 6161 W Charleston Blvd, Las Vegas , Nevada 
89146

Address: 911 Parr Blvd, Reno, Nevada 89512-1000

Subaward Period: 03/15/2024 - 06/30/2027 Subrecipient's: EIN:

Vendor #:

88-6000138

T40283400R

FINANCIAL REPORT AND REQUEST FOR REIMBURSEMENT

(must be accompanied by expenditure report/back-up)

Month(s) Calendar Year 

Approved Budget Category A
Approved 

Budget

B
Total Prior 
Requests

C
Current Request

D
Year to Date 

Total

E
Budget Balance

F
Percent 

Expended

1. Personnel $6,415,679.00 $0.00 $0.00 $0.00 $6,415,679.00 0.00%

2. Travel $0.00 $0.00 $0.00 0.0000 $0.00 0.00%

3. Operating $60,002.00 $0.00 $0.00 $0.00 $60,002.00 0.00%

4. Equipment $111,237.00 $0.00 $0.00 $0.00 $111,237.00 0.00%

5. Contractual/Consultant $7,696,923.00 $0.00 $0.00 $0.00 $7,696,923.00 0.00%

6. Training $0.00 $0.00 $0.00 $0.00 $0.00 0.00%

7. Other $1,598,076.00 $0.00 $0.00 $0.00 $1,598,076.00 0.00%

8. Indirect $0.00 $0.00 $0.00 $0.00 $0.00 0.00%

Total $15,881,917.00 $0.00 $0.00 $0.00 $15,881,917.00 0.00%

MATCH REPORTING Approved Match 
Budget

Total Prior 
Reported Match

Current Match 
Reported Year to Date Total Match Balance Percent 

Complete

0.00%

I, a duly authorized signatory for the applicant, certify to the best of my knowledge and belief that this report is true, complete and accurate; that the 
expenditures, disbursements and cash receipts are for the purposes and objectives set forth in the terms and conditions of the grant award; and that 
the amount of this request is not in excess of current needs or, cumulatively for the grant term, in excess of the total approved grant award.  I am 
aware that any false, fictitious or fraudulent information, or the omission of any material fact, may subject me to criminal, civil or administrative 
penalties for fraud, false statements, false claims, or otherwise.  I verify that the cost allocation and backup documentation attached is correct.

Authorized Signature Title Date

FOR DEPARTMENT USE ONLY

Is program contact required? Ä  Yes  Ä No Contact Person

Reason for contact:

Fiscal review/approval date:

Scope of Work review/approval date:

ASO or Bureau Chief (as required):
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SECTION E

Audit Information Request

1. Non-Federal entities that expend $1,000,000.00 or more in total federal awards are required to have a single or program-specific audit conducted 
for that year, in accordance with 2 CFR Ä 200.501(a).

2. Did your organization expend $1,000,000 or more in all federal awards during your 
organizationôs most recent fiscal year?  X  Yes  Ä No

3. When does your organizationôs fiscal year end? 6/30/2024

4. What is the official name of your organization? Washoe, County of

5. How often is your organization audited? Annually

6. When was your last audit performed? 7/1/2023

7. What time-period did your last audit cover? 7/1/2022 - 6/30/2023

8. Which accounting firm conducted your last audit? BDO

Compliance with this section is acknowledged by signing the subaward cover page of this packet.
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SECTION F

Current or Former State Employee Disclaimer

For the purpose of State compliance with NRS 333.705, subrecipient represents and warrants that if subrecipient, or 
any employee of subrecipient who will be performing services under this subaward, is a current employee of the State 
or was employed by the State within the preceding 24 months, subrecipient has disclosed the identity of such persons, 
and the services that each such person will perform, to the issuing Agency. Subrecipient agrees they will not utilize any 
of its employees who are Current State Employees or Former State Employees to perform services under this 
subaward without first notifying the Agency and receiving from the Agency approval for the use of such persons. This 
prohibition applies equally to any subcontractors that may be used to perform the requirements of the subaward.

The provisions of this section do not apply to the employment of a former employee of an agency of this State 
who is not receiving retirement benefits under the Public Employeesô Retirement System (PERS) during the 
duration of the subaward.

Are any current or former employees of the State of Nevada assigned to perform work on this subaward?

YES Ä If ñYESò, list the names of any current or former employees of the State and the services that 
each person will perform.

NO X Subrecipient agrees that if a current or former state employee is assigned to perform work on 
this subaward at any point after execution of this agreement, they must receive prior approval 
from the Department.

Subrecipient agrees that any employees listed cannot perform work until approval has been given from the Department.

Compliance with this section is acknowledged by signing the subaward cover page of this packet.
 

Name Services
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SECTION G

Business Associate Addendum

BETWEEN

Nevada Department of Health and Human Services

Hereinafter referred to as the ñCovered Entity"

And

Washoe County Sheriffs Office

Hereinafter referred to as the ñBusiness Associateò

          PURPOSE. In order to comply with the requirements of HIPAA and the HITECH Act, this Addendum is hereby added and made part 
of the agreement between the Covered Entity and the Business Associate.  This Addendum establishes the obligations of the Business 
Associate and the Covered Entity as well as the permitted uses and disclosures by the Business Associate of protected health information it 
may possess by reason of the agreement. The Covered Entity and the Business Associate shall protect the privacy and provide for the 
security of protected health information disclosed to the Business Associate pursuant to the agreement and in compliance with the Health 
Insurance Portability and Accountability Act of 1996, Public Law 104-191 (ñHIPAAò), the Health Information Technology for Economic and 
Clinical Health Act, Public Law 111-5 (ñthe HITECH Actò), and regulation promulgated there under by the U.S. Department of Health and 
Human Services (the ñHIPAA Regulationsò) and other applicable laws. 

          WHEREAS, the Business Associate will provide certain services to the Covered Entity, and, pursuant to such arrangement, the 
Business Associate is considered a business associate of the Covered Entity as defined in HIPAA, the HITECH Act, the Privacy Rule and 
Security Rule; and

          WHEREAS, Business Associate may have access to and/or receive from the Covered Entity certain protected health information, in 
fulfilling its responsibilities under such arrangement; and
  
          WHEREAS, the HIPAA Regulations, the HITECH Act, the Privacy Rule and the Security Rule require the Covered Entity to enter into 
an agreement containing specific requirements of the Business Associate prior to the disclosure of protected health information, as set forth 
in, but not limited to, 45 CFR Parts 160 & 164 and Public Law 111-5.

          THEREFORE, in consideration of the mutual obligations below and the exchange of information pursuant to this Addendum, and to 
protect the interests of both Parties, the Parties agree to all provisions of this Addendum.

I.      DEFINITIONS.  The following terms shall have the meaning ascribed to them in this Section.  Other capitalized terms shall have the 
meaning ascribed to them in the context in which they first appear.

1.     Breach means the unauthorized acquisition, access, use, or disclosure of protected health information which compromises the 
security or privacy of the protected health information.  The full definition of breach can be found in 42 USC 17921 and 45 CFR 
164.402. 

2.     Business Associate shall mean the name of the organization or entity listed above and shall have the meaning given to the 
term under the Privacy and Security Rule and the HITECH Act.  For full definition refer to 45 CFR 160.103.

3.     CFR stands for the Code of Federal Regulations.
4.     Agreement shall refer to this Addendum and that particular agreement to which this Addendum is made a part.
5.     Covered Entity shall mean the name of the Department listed above and shall have the meaning given to such term under the 

Privacy Rule and the Security Rule, including, but not limited to 45 CFR 160.103. 
6.     Designated Record Set means a group of records that includes protected health information and is maintained by or for a 

covered entity or the Business Associate that includes, but is not limited to, medical, billing, enrollment, payment, claims 
adjudication, and case or medical management records.  Refer to 45 CFR 164.501 for the complete definition.

7.     Disclosure means the release, transfer, provision of, access to, or divulging in any other manner of information outside the 
entity holding the information as defined in 45 CFR 160.103.

8.     Electronic Protected Health Information means individually identifiable health information transmitted by electronic media or 
maintained in electronic media as set forth under 45 CFR 160.103.

9.     Electronic Health Record means an electronic record of health-related information on an individual that is created, gathered, 
managed, and consulted by authorized health care clinicians and staff.  Refer to 42 USC 17921.

10.    Health Care Operations shall have the meaning given to the term under the Privacy Rule at 45 CFR 164.501.
11.    Individual means the person who is the subject of protected health information and is defined in 45 CFR 160.103.
12.    Individually Identifiable Health Information means health information, in any form or medium, including demographic 

information collected from an individual, that is created or received by a covered entity or a business associate of the covered 
entity and relates to the past, present, or future care of the individual.  Individually identifiable health information is information 
that identifies the individual directly or there is a reasonable basis to believe the information can be used to identify the 
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individual. Refer to 45 CFR 160.103. 
13.    Parties shall mean the Business Associate and the Covered Entity.
14.    Privacy Rule shall mean the HIPAA Regulation that is codified at 45 CFR Parts 160 and 164, Subparts A, D and E.
15.    Protected Health Information means individually identifiable health information transmitted by electronic media, maintained 

in electronic media, or transmitted or maintained in any other form or medium.  Refer to 45 CFR 160.103 for the complete 
definition.

16.    Required by Law means a mandate contained in law that compels an entity to make a use or disclosure of protected health 
information and that is enforceable in a court of law.  This includes but is not limited to: court orders and court-ordered 
warrants; subpoenas, or summons issued by a court; and statues or regulations that require the provision of information if 
payment is sought under a government program providing public benefits.  For the complete definition refer to 45 CFR 164.103.

17.    Secretary shall mean the Secretary of the federal Department of Health and Human Services (HHS) or the Secretaryôs 
designee. 

18.    Security Rule shall mean the HIPAA regulation that is codified at 45 CFR Parts 160 and 164 Subparts A and C.
19.    Unsecured Protected Health Information means protected health information that is not rendered unusable, unreadable, or 

indecipherable to unauthorized individuals through the use of a technology or methodology specified by the Secretary in the 
guidance issued in Public Law 111-5.  Refer to 42 USC 17932 and 45 CFR 164.402.

20.    USC stands for the United States Code.

II.     OBLIGATIONS OF THE BUSINESS ASSOCIATE. 
1.     Access to Protected Health Information.  The Business Associate will provide, as directed by the Covered Entity, an 

individual or the Covered Entity access to inspect or obtain a copy of protected health information about the Individual that is 
maintained in a designated record set by the Business Associate or, its agents or subcontractors, in order to meet the 
requirements of the Privacy Rule, including, but not limited to 45 CFR 164.524 and 164.504(e) (2) (ii) (E).  If the Business 
Associate maintains an electronic health record, the Business Associate or, its agents or subcontractors shall provide such 
information in electronic format to enable the Covered Entity to fulfill its obligations under the HITECH Act, including, but not 
limited to 42 USC 17935. 

2.     Access to Records.  The Business Associate shall make its internal practices, books and records relating to the use and 
disclosure of protected health information available to the Covered Entity and to the Secretary for purposes of determining 
Business Associateôs compliance with the Privacy and Security Rule in accordance with 45 CFR 164.504(e)(2)(ii)(H).  

3.     Accounting of Disclosures. Promptly, upon request by the Covered Entity or individual for an accounting of disclosures, the 
Business Associate and its agents or subcontractors shall make available to the Covered Entity or the individual information 
required to provide an accounting of disclosures in accordance with 45 CFR 164.528, and the HITECH Act, including, but not 
limited to 42 USC 17935. The accounting of disclosures, whether electronic or other media, must include the requirements as 
outlined under 45 CFR 164.528(b). 

4.     Agents and Subcontractors. The Business Associate must ensure all agents and subcontractors to whom it provides 
protected health information agree in writing to the same restrictions and conditions that apply to the Business Associate with 
respect to all protected health information accessed, maintained, created, retained, modified, recorded, stored, destroyed, or 
otherwise held, transmitted, used or disclosed by the agent or subcontractor. The Business Associate must implement and 
maintain sanctions against agents and subcontractors that violate such restrictions and conditions and shall mitigate the 
effects of any such violation as outlined under 45 CFR 164.530(f) and 164.530(e)(1). 

5.     Amendment of Protected Health Information.  The Business Associate will make available protected health information for 
amendment and incorporate any amendments in the designated record set maintained by the Business Associate or, its 
agents or subcontractors, as directed by the Covered Entity or an individual, in order to meet the requirements of the Privacy 
Rule, including, but not limited to, 45 CFR 164.526.  

6.     Audits, Investigations, and Enforcement.  The Business Associate must notify the Covered Entity immediately upon learning 
the Business Associate has become the subject of an audit, compliance review, or complaint investigation by the Office of Civil 
Rights or any other federal or state oversight agency.  The Business Associate shall provide the Covered Entity with a copy of 
any protected health information that the Business Associate provides to the Secretary or other federal or state oversight 
agency concurrently with providing such information to the Secretary or other federal or state oversight agency.  The Business 
Associate and individuals associated with the Business Associate are solely responsible for all civil and criminal penalties 
assessed as a result of an audit, breach, or violation of HIPAA or HITECH laws or regulations. Reference 42 USC 17937. 

7.     Breach or Other Improper Access, Use or Disclosure Reporting.  The Business Associate must report to the Covered 
Entity, in writing, any access, use or disclosure of protected health information not permitted by the agreement, Addendum or 
the Privacy and Security Rules.  The Covered Entity must be notified immediately upon discovery or the first day such breach 
or suspected breach is known to the Business Associate or by exercising reasonable diligence would have been known by the 
Business Associate in accordance with 45 CFR 164.410, 164.504(e)(2)(ii)(C) and 164.308(b) and 42 USC 17921.  The 
Business Associate must report any improper access, use or disclosure of protected health information by: The Business 
Associate or its agents or subcontractors.  In the event of a breach or suspected breach of protected health information, the 
report to the Covered Entity must be in writing and include the following: a brief description of the incident; the date of the 
incident; the date the incident was discovered by the Business Associate; a thorough description of the unsecured protected 
health information that was involved in the incident; the number of individuals whose protected health information was involved 
in the incident; and the steps the Business Associate is taking to investigate the incident and to protect against further 
incidents.  The Covered Entity will determine if a breach of unsecured protected health information has occurred and will notify 
the Business Associate of the determination. If a breach of unsecured protected health information is determined, the Business 
Associate must take prompt corrective action to cure any such deficiencies and mitigate any significant harm that may have 
occurred to individual(s) whose information was disclosed inappropriately.

8.     Breach Notification Requirements.  If the Covered Entity determines a breach of unsecured protected health information by 
the Business Associate has occurred, the Business Associate will be responsible for notifying the individuals whose unsecured 
protected health information was breached in accordance with 42 USC 17932 and 45 CFR 164.404 through 164.406.  The 
Business Associate must provide evidence to the Covered Entity that appropriate notifications to individuals and/or media, 
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when necessary, as specified in 45 CFR 164.404 and 45 CFR 164.406 has occurred.  The Business Associate is responsible 
for all costs associated with notification to individuals, the media or others as well as costs associated with mitigating future 
breaches.  The Business Associate must notify the Secretary of all breaches in accordance with 45 CFR 164.408 and must 
provide the Covered Entity with a copy of all notifications made to the Secretary.

9.     Breach Pattern or Practice by Covered Entity.  Pursuant to 42 USC 17934, if the Business Associate knows of a pattern of 
activity or practice of the Covered Entity that constitutes a material breach or violation of the Covered Entityôs obligations under 
the Contract or Addendum, the Business Associate must immediately report the problem to the Secretary.  

10.    Data Ownership. The Business Associate acknowledges that the Business Associate or its agents or subcontractors have no 
ownership rights with respect to the protected health information it accesses, maintains, creates, retains, modifies, records, 
stores, destroys, or otherwise holds, transmits, uses or discloses.

11.    Litigation or Administrative Proceedings.  The Business Associate shall make itself, any subcontractors, employees, or 
agents assisting the Business Associate in the performance of its obligations under the agreement or Addendum, available to 
the Covered Entity, at no cost to the Covered Entity, to testify as witnesses, or otherwise, in the event litigation or 
administrative proceedings are commenced against the Covered Entity, its administrators or workforce members upon a 
claimed violation of HIPAA, the Privacy and Security Rule, the HITECH Act, or other laws relating to security and privacy.

12.    Minimum Necessary.  The Business Associate and its agents and subcontractors shall request, use and disclose only the 
minimum amount of protected health information necessary to accomplish the purpose of the request, use or disclosure in 
accordance with 42 USC 17935 and 45 CFR 164.514(d)(3).  

13.    Policies and Procedures.  The Business Associate must adopt written privacy and security policies and procedures and 
documentation standards to meet the requirements of HIPAA and the HITECH Act as described in 45 CFR 164.316 and 42 
USC 17931.

14.    Privacy and Security Officer(s).  The Business Associate must appoint Privacy and Security Officer(s) whose responsibilities 
shall include: monitoring the Privacy and Security compliance of the Business Associate; development and implementation of 
the Business Associateôs HIPAA Privacy and Security policies and procedures; establishment of Privacy and Security training 
programs; and development and implementation of an incident risk assessment and response plan in the event the Business 
Associate sustains a  breach or suspected breach of protected health information.  

15.    Safeguards.  The Business Associate must implement safeguards as necessary to protect the confidentiality, integrity, and 
availability of the protected health information the Business Associate accesses, maintains, creates, retains, modifies, records, 
stores, destroys, or otherwise holds, transmits, uses or discloses on behalf of the Covered Entity.  Safeguards must include 
administrative safeguards (e.g., risk analysis and designation of security official), physical safeguards (e.g., facility access 
controls and workstation security), and technical safeguards (e.g., access controls and audit controls) to the confidentiality, 
integrity and availability of the protected health information, in accordance with 45 CFR 164.308, 164.310, 164.312, 164.316 
and 164.504(e)(2)(ii)(B).  Sections 164.308, 164.310 and 164.312 of the CFR apply to the Business Associate of the Covered 
Entity in the same manner that such sections apply to the Covered Entity.  Technical safeguards must meet the standards set 
forth by the guidelines of the National Institute of Standards and Technology (NIST).  The Business Associate agrees to only 
use or disclose protected health information as provided for by the agreement and Addendum and to mitigate, to the extent 
practicable, any harmful effect that is known to the Business Associate, of a use or disclosure, in violation of the requirements 
of this Addendum as outlined under 45 CFR 164.530(e)(2)(f).

16.    Training.  The Business Associate must train all members of its workforce on the policies and procedures associated with 
safeguarding protected health information.  This includes, at a minimum, training that covers the technical, physical and 
administrative safeguards needed to prevent inappropriate uses or disclosures of protected health information; training to 
prevent any intentional or unintentional use or disclosure that is a violation of HIPAA regulations at 45 CFR 160 and 164 and 
Public Law 111-5; and training that emphasizes the criminal and civil penalties related to HIPAA breaches or inappropriate 
uses or disclosures of protected health information.  Workforce training of new employees must be completed within 30 days of 
the date of hire and all employees must be trained at least annually.  The Business Associate must maintain written records for 
a period of six years.  These records must document each employee that received training and the date the training was 
provided or received.

17.    Use and Disclosure of Protected Health Information.  The Business Associate must not use or further disclose protected 
health information other than as permitted or required by the agreement or as required by law.  The Business Associate must 
not use or further disclose protected health information in a manner that would violate the requirements of the HIPAA Privacy 
and Security Rule and the HITECH Act.

III. PERMITTED AND PROHIBITED USES AND DISCLOSURES BY THE BUSINESS ASSOCIATE.  The Business Associate agrees to 
these general use and disclosure provisions:

1.     Permitted Uses and Disclosures:
a.     Except as otherwise limited in this Addendum, the Business Associate may use or disclose protected health 

information to perform functions, activities, or services for, or on behalf of, the Covered Entity as specified in the 
agreement, provided that such use or disclosure would not violate the HIPAA Privacy and Security Rule or the 
HITECH Act, if done by the Covered Entity in accordance with 45 CFR 164.504(e) (2) (i) and 42 USC 17935 and 
17936.

b.     Except as otherwise limited by this Addendum, the Business Associate may use or disclose protected health 
information received by the Business Associate in its capacity as a Business Associate of the Covered Entity, as 
necessary, for the proper management and administration of the Business Associate, to carry out the legal 
responsibilities of the Business Associate, as required by law or for data aggregation purposes  in accordance with 
45 CFR 164.504(e)(2)(A), 164.504(e)(4)(i)(A), and 164.504(e)(2)(i)(B).

c.     Except as otherwise limited in this Addendum, if the Business Associate discloses protected health information to a 
third party, the Business Associate must obtain, prior to making any such disclosure, reasonable written assurances 
from the third party that such protected health information will be held confidential pursuant to this Addendum and 
only disclosed as required by law or for the purposes for which it was disclosed to the third party.  The written 
agreement from the third party must include requirements to immediately notify the Business Associate of any 
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breaches of confidentiality of protected health information to the extent it has obtained knowledge of such breach.  
Refer to 45 CFR 164.502 and 164.504 and 42 USC 17934.

d.     The Business Associate may use or disclose protected health information to report violations of law to appropriate 
federal and state authorities, consistent with 45 CFR 164.502(j)(1). 

2.     Prohibited Uses and Disclosures: 
a.     Except as otherwise limited in this Addendum, the Business Associate shall not disclose protected health information 

to a health plan for payment or health care operations purposes if the patient has required this special restriction and 
has paid out of pocket in full for the health care item or service to which the protected health information relates in 
accordance with 42 USC 17935.

b.     The Business Associate shall not directly or indirectly receive remuneration in exchange for any protected health 
information, as specified by 42 USC 17935, unless the Covered Entity obtained a valid authorization, in accordance 
with 45 CFR 164.508 that includes a specification that protected health information can be exchanged for 
remuneration.

IV. OBLIGATIONS OF COVERED ENTITY
1.     The Covered Entity will inform the Business Associate of any limitations in the Covered Entityôs Notice of Privacy Practices in 

accordance with 45 CFR 164.520, to the extent that such limitation may affect the Business Associateôs use or disclosure of 
protected health information.

2.     The Covered Entity will inform the Business Associate of any changes in, or revocation of, permission by an individual to use 
or disclose protected health information, to the extent that such changes may affect the Business Associateôs use or 
disclosure of protected health information.

3.     The Covered Entity will inform the Business Associate of any restriction to the use or disclosure of protected health 
information that the Covered Entity has agreed to in accordance with 45 CFR 164.522 and 42 USC 17935, to the extent that 
such restriction may affect the Business Associateôs use or disclosure of protected health information.

4.     Except in the event of lawful data aggregation or management and administrative activities, the Covered Entity shall not 
request the Business Associate to use or disclose protected health information in any manner that would not be permissible 
under the HIPAA Privacy and Security Rule and the HITECH Act, if done by the Covered Entity.

V. TERM AND TERMINATION
1.    Effect of Termination:

a.     Except as provided in paragraph (b) of this section, upon termination of this Addendum, for any reason, the Business 
Associate will return or destroy all protected health information received from the Covered Entity or created, 
maintained, or received by the Business Associate on behalf of the Covered Entity that the Business Associate still 
maintains in any form and the Business Associate will retain no copies of such information.

b.     If the Business Associate determines that returning or destroying the protected health information is not feasible, the 
Business Associate will provide to the Covered Entity notification of the conditions that make return or destruction 
infeasible.  Upon a mutual determination that return, or destruction of protected health information is infeasible, the 
Business Associate shall extend the protections of this Addendum to such protected health information and limit 
further uses and disclosures of such protected health information to those purposes that make return or destruction 
infeasible, for so long as the Business Associate maintains such protected health information.

c.     These termination provisions will apply to protected health information that is in the possession of subcontractors, 
agents, or employees of the Business Associate.

2.    Term.  The Term of this Addendum shall commence as of the effective date of this Addendum herein and shall extend 
beyond the termination of the contract and shall terminate when all the protected health information provided by the Covered 
Entity to the Business Associate, or accessed, maintained, created, retained, modified, recorded, stored, or otherwise held, 
transmitted, used or disclosed by the Business Associate on behalf of the Covered Entity, is destroyed or returned to the 
Covered Entity, or, if it not feasible to return or destroy the protected health information, protections are extended to such 
information, in accordance with the termination.

3.    Termination for Breach of Agreement.  The Business Associate agrees that the Covered Entity may immediately terminate 
the agreement if the Covered Entity determines that the Business Associate has violated a material part of this Addendum.

VI. MISCELLANEOUS

1.    Amendment.  The parties agree to take such action as is necessary to amend this Addendum from time to time for the 
Covered Entity to comply with all the requirements of the Health Insurance Portability and Accountability Act (HIPAA) of 
1996, Public Law No. 104-191 and the Health Information Technology for Economic and Clinical Health Act (HITECH) of 
2009, Public Law No. 111-5.

2.    Clarification.  This Addendum references the requirements of HIPAA, the HITECH Act, the Privacy Rule and the Security 
Rule, as well as amendments and/or provisions that are currently in place and any that may be forthcoming.

3.    Indemnification.  Each party will indemnify and hold harmless the other party to this Addendum from and against all claims, 
losses, liabilities, costs and other expenses incurred as a result of, or arising directly or indirectly out of or in conjunction with:

a.     Any misrepresentation, breach of warranty or non-fulfillment of any undertaking on the part of the party under this 
Addendum; and

b.     Any claims, demands, awards, judgments, actions, and proceedings made by any person or organization arising out 
of or in any way connected with the partyôs performance under this Addendum.

4.    Interpretation.  The provisions of the Addendum shall prevail over any provisions in the agreement that may conflict or 
appear inconsistent with any provision in this Addendum.  This Addendum and the agreement shall be interpreted as broadly 
as necessary to implement and comply with HIPAA, the HITECH Act, the Privacy Rule and the Security Rule.  The parties 
agree that any ambiguity in this Addendum shall be resolved to permit the Covered Entity and the Business Associate to 
comply with HIPAA, the HITECH Act, the Privacy Rule and the Security Rule.
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5.    Regulatory Reference.  A reference in this Addendum to a section of the HITECH Act, HIPAA, the Privacy Rule and Security 
Rule means the sections as in effect or as amended. 

6.    Survival.  The respective rights and obligations of Business Associate under Effect of Termination of this Addendum shall 
survive the termination of this Addendum.

Compliance with this section is acknowledged by signing the subaward cover page of this packet.
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Section H is not applicable for this Subaward
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